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At Purplebricks, we celebrate diversity and inclusivity and we work hard
to reflect the communities we serve.
We are committed to equal opportunities and we recruit our people
regardless of gender, age, ethnic origin or any other factor unrelated to
talent.
We welcome reporting on the Gender Pay Gap as it supports our
commitment to creating a fair, equal and diverse workforce in all our
everyday practices, and gives us an opportunity to continuously improve
our performance in this area.

Michael Bruce
Co-founder and Global Chief Executive
Officer

Statutory
Report

The information within this report was collated from our employee data for
the 5th April 2018 and relates to our UK company Purplebricks Group PLC.
We confirm that our Gender Pay Gap calculations are accurate and meet the
requirements set out in the Equality Act 2010 (Gender Pay Gap Information)
Regulations 2017.

Michael Bruce
Co-founder and Global
Chief Executive Officer

Louise Tesseyman
Head of HR

What is the
Gender Pay Gap?
The Gender Pay Gap measures the difference in average pay for
men and women. It also looks at bonuses and how these differ
between men and women.
The Gender Pay Gap is different to Equal Pay:
Purplebricks commits to ensuring equal pay for equal
work regardless of sex.

Our Gender Pay Gap

Our
Population:
45.2%
54.8%

Pay Quartiles

429
employees

Band

Min. Pay £

Max. Pay £

Females %

Males %

A

4.48

8.62

44.9

55.1

B

8.63

9.20

50.5

49.5

C

9.21

16.77

66.4

33.6

D

16.78

95.82

19.4

80.6

Gender
Pay Gap

Gender Pay Gap
Mean %

Median %

33.1

4.0

Gender Bonus Pay Gap
Mean Bonus Pay Gap %

Median Bonus Pay Gap %

56.4

10.8

measures the percentage gap in the average salaries and bonuses

Mean = of men and women

shows the percentage gap in the median salaries and bonuses.
Median = The median is the middle value when all values are ranged from
highest to lowest
% of Males Receiving a Bonus

% of Females Receiving a Bonus

51.3

67.0

§

Founded in April 2014 by two enthusiastic and entrepreneurial brothers, Purplebricks has seen five years of
extraordinary, fast paced growth. We have already made huge strides in transforming the property market by using
technology to give our customers real transparency and great value.

§

Our current Gender Pay Gap is largely influenced by the higher number of employees based in technology;
although the dominant male representation in technology roles is also a wider market issue, in our company they
represent a 5th of our headcount and sit within the higher quartile.

§

We also recognise the sizeable difference in our bonus payments: while more female employees receive a bonus,
the difference lies in the amount. To address this, Purplebricks will be working to recruit women at more senior
levels and aiming to reduce the gap through ‘Pay and Reward’ initiatives over 2019/20.

§

As a young, dynamic market disruptor, Purplebricks recognises our Gender Pay Gap needs addressing – and we’re
committed to reducing it, as we continue to grow.

We go the extra mile for every customer, every time
We focus on people, not just property
We treat everybody fairly and with respect
If we say we will do something, we do it

Our Promises

Our four promises reflect the culture of our business and our
commitment to both our customers and our people. Our key focus is to
look after our people and ensure they are all treated with respect,
honesty and transparency.
We commit to looking into our Gender Pay Gap further and addressing
the issues through ‘Pay and Reward’ initiatives over 2019/20.

